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A grassroots museum 

borne of the need for 

provision

Before GWL - Women in Profile, 1987



Because I am you

GWL’s In Her Shoes: Women’s Experiences Of Hate Crime – Activist Performance, 2017



We don’t do

equality to or 

for people



March Of Women – Performance, 2015

Women as experts on exclusion



Underpinned by an 

intersectional feminist 

approach

‘Grin’ October 2016 by Mele Broomes



“A leader in specialist approaches to inclusive 

programming” Creative Scotland

EiP Training Session, 2017



“Equality and social 

justice are not the 

specialisms of most 

cultural organisations.”

Museums Association 

(2013)  

GWL’s In Her Shoes: Women’s Experiences 

Of Hate Crime – Activist Performance, 2017



The museum sector 

lacks a workforce 

and audiences that 

are reflective of our 

society

‘What do we look like from the outside?’ EiP

Training Session, 2017



Is the museum 

workforce equipped 

with the right skills 

and behaviours to 

deliver meaningfully 

on equalities work?

EiP Training Session, 2017



What museums say they 

need:

• Implementation plan

• Better awareness of 

inequality and how to 

address it

• Confidence to 

challenge roadblocks

EiP Training Session, 2017



Sharing our expertise for equalities-driven change

EiP Training Session, 2017



• Personal and 

professional values

• Understanding of 

inequality

• Individual 

responsibility-

taking

EiP Training Session, 2017



Embracing 

the Values of 

Equality

EiP Training Session, 2017



 

ma
le	

w
hite	

ab
le-
bo
die

d	
middle-aged	

M
iddle	or		

U
pper	class	

C
h
ristian

	

Ra
ce
	 Ethnicity	

A
ge
	 A

bility	

G
ender	

Religion	and	Belief	

Cla
ss	

heterosexual	

La
ng
ua
ge
	

Education	

C
itize

n
sh
ip
	 Se

xu
al
it
y	

Financial	stability	

Privilege	
Access	to		
resources	

citizen	

English		

1 st	language	

cr
ed
en
ti
al
ed
	

Eu
ro
pe
an
	

Secu
re
	&
	

d
isp

o
sab

le	
Socio-political	identity	analysis	

Analysing privilege



Do people with protected 

characteristics see 

themselves in your work 

and activities?

• Age

• Disability

• Gender 

identity

• Race & 

ethnicity

• Religion or 

belief

• Women 

• Sexuality

• Marriage and 

civil 

partnership 

(employment)

• Pregnancy 

and maternity 

(employment)



Sample Activity
• What are your 

communications? 
• What are the aims of 

your communications? 
• What methods do you 

use?
• Who are the people 

who might come 
across your messages?

• Who are the 
representatives/ 
messengers of your 
communications?



“EDI is central to our 

vision and values 

and the new strategy 

will have a big 

strategic impact.”
EiP Training participant, 2017



“…an interesting and timely new approach.”



Inspiring sectoral  

learning and 

change




