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Glasgow Women’s Library is recruiting to its team of Non-Executive Directors

At this time, we are seeking to augment our team’s existing skills and knowledge in the areas of: Financial Management; Legal Issues; HR Management; Business / Strategic Planning; and Social Enterprise Development. We also particularly welcome applications from women from Black and Minority Ethnic backgrounds.

If you don’t feel you major on the skills above yet feel you have something essential to contribute to the Board, please apply.

Glasgow Women’s Library faces an exciting and transformational period over the coming years.  If you are innovative, energetic, enterprising and courageous, we would love to hear from you. 

Do you share our vision of a world in which women’s historical, cultural and political contributions to society are fully recognised, valued and celebrated by all?  Are you committed to devoting some skills, time and energy to towards this vision?  Do you have a passion for libraries, archives and museums?  Do you believe in the power of learning to change lives for the better?

The role of Non-Executive Director is unpaid but certainly not without reward, with reimbursement of travel costs. Previous applicants need not apply.
If you would like to join our Board of Directors, download an application pack from the GWL website at www.womenslibrary.org.uk
Deadline for applications: Friday 21st October 2011
Interviews will take place during the week beginning Monday 31st October 2011
We look forward to hearing from you.

Glasgow Women’s Library 

15 Berkeley Street 

Glasgow 

G3 7BW
Tel/Fax: 0141 248 9969    
Email: sue.john@womenslibrary.org.uk
Website: www.womenslibrary.org.uk
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Board of Directors – Glasgow Women’s Library   

Non-Executive Director - Role Profile

Purpose: 
To govern and strengthen the work of Glasgow Women’s Library (GWL), taking a collective lead role in determining strategic development in accordance with the organisation’s vision, mission, aims, objectives and values as laid out in governing document.  

Requirements:

· Contribute actively to the Board of Directors to provide clear, collective strategic direction to the work of GWL, including input into the compilation and review of the organisation’s Strategic Plan
· Contribute to the development of appropriate policies, practices and procedures

· With other Directors, ensure that the organisation complies with its governing document, charity law, company law and any other relevant legislation or regulations, and strives to achieve best practice in all areas of operation

· Ensure the effective and efficient administration of the organisation, and to ensure that all financial controls and systems are robust

· Contribute ideas, skills, knowledge, advice and experience in their own area of expertise as appropriate

· Safeguard the good name and values of Glasgow Women's Library
· Maintain good relations with staff and provide support as required

· Participate in training, evaluation, planning and personal development activities as required
· Extend GWL's sphere of influence through active networking and to act as a public ‘champion’ for the organisation when appropriate
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Board of Directors – Glasgow Women’s Library   

Non-Executive Director - Role Profile

Personal Qualities

Directors of Glasgow Women’s Library should:

· Have a commitment to GWL and share its vision, mission, aims, objectives and values

· Be willing to devote the necessary time and skills to the role of Director

· Be interested in culture, heritage, libraries, archives or museums 
· Have belief in the power of learning to change lives for the better

· Possess good judgement and independence of mind

· Show a willingness to work collectively as part of a group

· Seek constructive debate, dialogue and consent as the most effective approach to decision  making
At this time, we are particularly keen to further augment our team’s existing skills and knowledge in the areas of: Financial Management; Legal Issues; HR Management; Business / Strategic Planning; and Social Enterprise Development. We also particularly welcome applications from women from Black and Minority Ethnic backgrounds.
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